Democracy requires education and notification for citizens to get involved. It is the duty of the Christian Valley Park Community Service District (CVPCSD) General Manager to notify all members of the community when matters pertaining to their democratic rights arise.  


To be added to the General Manager Job Description:
The General Manager must notify the CVPCSD community in a timely manner of matters pertaining to their democratic rights to participate in CVPCSD governance. Examples include, but are not limited to:


Board meetings and meeting agenda


Board meeting minutes


Changes in District staffing


All changes in Board membership: resignations; temporary vacancies and interim appointments; 
elections of Board officers


Elections of Board members: Notifications will be made at 2 months, 1 month, and 2 weeks 
prior to the filing deadline for all Board positions being considered in general or special 
elections.


Notification must be by mail (newsletter or post card) plus social media postings 
(neighborhood groups or any other widely used social media) to all households within the 
District; also on the CVPCSD website.  

Maintain current files of all personnel matters of District staff, including the General Manager, which contain job descriptions, duty statements, regular and at least annual performance evaluations, compensation, performance related actions both positive and negative, etc.

The President of the Board will conduct a formal evaluation of the General Manager's performance annually, beginning November 1, 2022.  Participation in the content of the evaluation will be solicited from all Board members.  

Failure to perform the duties and responsibilities by the General Manager will result in potential disciplinary action up to and including dismissal and/or formal censure.

